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ARTICLE I 


RECOGN ITION 

I The Board recognises the Monroe Township Federation of Teachers, Local 

3391, American Federation of Teachers, AFL-CIO as the sole and exclusive 
bargaining agent pursuant to N.J.S.A. Title 34. 

ARTICLE II 

NONDISCRIMINATION CLAUSE 

2:1 The parties agree to follow a policy of nondiscrimination against any 

employee on the basis of race, color, creed, age, national origin, sex, 
marital status or membership, participation In or lack of participation 
In, association with or lack of association with the activities of any 
employee organization. 

2:2 Employees shall be entitled to full rights of citizenship as granted 

under Federal and State Lavs. No religious or political activities of 
any employee or the lack thereof shall be grounds for any disciplinary 
action or discrimination with respect to the employment of such employee. 

2:3 The private or personal life of any employee Is not within the appropriate 

concern or attention of the Board except when there is a violation of law 
or an action that is definitively detrimental to the operation of the 
school system. 
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ARTICLE III 


GRIEVANCE PROCEDURE 

3!I D efini tions 

3:1.1 A grievance Is a complaint that there has been a violation or misinter¬ 
pretation of any provision of this agreement. 

3:1.2 The term '’Grlevant" shall be considered to Include: any Individual staff 
member, a group of staff members, or the Federation. The Individuals 
Involved shall be specified when the Federation Is the grlevant. 

3:2 Tim.eJLimit& 

3:2.1 A grievance shall be Initiated In writing within thirty (30) calendar 
days of the event. If the grlevant could not have reasonably known of 
the event, the Initial time period shall commence from the point at which 
he could have known. 

3:2.2 Failure at any step of this procedure to communicate a decision or hold a 
grievance meeting within the specified time limits shall permit the 
aggrieved to proceed Immediately to the next step. 

3:2.3 The time limits specified at any step may be extended In any particular 

Instance by mutual agreempnt between the Federation and the Superintendent. 
Such extensions must be In writing. 

3:3 Informal Level 

An attempt may be made to resolve any complaint by discussion between the 
grlevant, the Federation representative and the appropriate supervisor or 
administrator before differences become formalized as grievances. 

3 :U Forma l Le vels 

Grievances shall be presented and adjusted In accordance with the 
following procedures: 
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3:4.1 Step One - A grievance shall be presented In writing through or by the 


authorized Federation representative to the building principal. The 
principal shall within seven (7) calendar days after receipt of the 
grievance meet with the grlevant and the authorized Federation repre¬ 
sentative In an effort to adjust the matter to the satisfaction of all 
concerned. The principal shall make a decision and communicate it In 
writing to the grlevant and the authorized Federation representative 
within twelve (12) calendar days of the date he Initially received the 
written grievance. 

3:4.2 Step Two - The decision of the building principal may be appealed In 

writing to the Superintendent within seven (7) calendar days after Its 
receipt by the grlevant and the authorized Federation representative. 

The Superintendent shall within seven (7) calendar days after receipt 
of the appeal meet with the grlevant and the authorized Federation 
representative In an effort to adjust the matter to the satisfaction 
of all concerned. The Superintendent shall within fourteen (14) calendar 
days of receiving the written grievance make a decision and conznunlcate 
It In writing to the grlevant and the authorized Federation represen¬ 
tative. 

3:4.3 Step Three - Within seven (7) calendar days after the receipt of the 

decision of the Superintendent, an appeal in writing may be made by the 
grlevant to the Board. Representatives of the Board shall hold a hearing 
within twenty (20) calendar days of receipt of such notice of appeal and 
shall render a decision In writing to the grlevant and the authorized 
Federation representative within twenty-five (25) calendar days of 
receiving the written appeal. 

3:4.4 Step Four - Within fifteen (15) calendar days after receipt of the 

decision of the Board, an appeal may be made by the Federation to the 
American Arbitration Association (A.A.A.) for arbitration under Its 
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rules. Both parties agree to abide by A.A.A. rules and procedures In 
the selection of an arbitrator. The arbitrator shall hold a hearing 


within twenty (20) calendar days of his appointment at a mutually agreed 
upon time and place. The decision shall be final and binding upon the 
parties, but the arbitrator shall have no authority to add to, subtract 
from or modify this agreement. 

3:5 Co sts 

The fees and expenses of the arbitrator shall be shared equally by the 
two parties. 

3•6 G eneral Provision s 

3:6.1 It Is expected that meetings held under thl9 procedure will be conducted 

outside of school hours and at a place which will afford an opportunity 
for all persons proper to be present. "Persons proper to be present" 
for the purposes of this section Is defined as the grtevant, the autho¬ 
rized Federation representative, and qualified witnesses. In the event 
meetings are held during school time, by mutual consent, none of the 
persons proper to be present shall suffer any loss of pay and shall be 
provided class coverage. 

3:6.2 The federation shall be immediately notified when a grievance hearing Is 
scheduled beyond the Informal step and sli8ll have the right to be present 
at all such hearings. 

3:6.3 Only the Board, the aggrieved and the authorized Federation representative 
shall be given copies of the arbitrator’s report and recommendation. 



ARTICLE IV 


FEDER ATION RIGHTS 

4:1 Use of Facilities 

4:1.1 The Federation shall have the exclusive use of a bulletin board In each 
faculty lounge and faculty dining room for the posting of official Fed¬ 
eration notices and announcements. 

4:1.2 The Federation shall have the right to place materials in bargaining 

unit members' mailboxes and shall have the use of the Interschool mail 
system. All reasonable effort will be made by the Federation to ensure 
that students are not exposed to such communlcatIons. 

4:1.3 The Federation shall have the privilege of using school buildings without 
cost for meetings before and after school when such facilities are not in 
use and provided there Is no additional cost to the Board. 

4:1.4 The Federation shall have the right to use all office equipment when not 
otherwise In use In all schools except for the office typewriters. A 
typewriter shall be provided for Federation use In each building. The 
Federation shall pay for the reasonable cost of materials incident to 
such use. 

4:2 Rele ased Time for Federation-Officials 

4:2.1 The Board shall grant five (5) days leave with pay to the President of the 
Federation or his designee, for purposes of administering the contract for 
the benefit of the parties. 

4:2.2 The Federation President shall not be prevented from visiting schools, 

providing notification Is first given to the building administrator, and 
that such visits shall not Interrupt work or normal school operations. 

4:2.3 One member of the bargaining unit may be granted a leave of absence 

without pay for one year to work for the local or state American Fed¬ 
eration of Teachers. This may be extended at the option of the Board. 
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A:3 Payroll D e duc tions 

A: 3.1 In accordance with statutes, the Board agrees to deduct from the salary of 
each employee from whom It receives authorization to do so, the required 
amount of payment of Federation dues. Such payments, accompanied by a 
list of employees for whom deductions have been made and the amount of 
the deductions, shait be forwarded to the Federation Treasurer for the 
Local within the first seven (7) calendar days of the following month. 
After the Initial list is forwarded, only monthly modifications to such 
in addition to the appropriate sums shall be forwarded to the Federation 
Treasurer. 

4;3.2 The Board agrees to deduct from the salary of each employee from whom It 
receives authorization to do so, the required amount of fees for the 
payment toward a dlsobltlty plan of the Federation's choice and the 
amounts deducted shall be forwarded to the appropriate office. 

4:4 Egdjaatlgq. Bwlocag 

4:4.t Federation officers shall not be prevented from visiting schools provided 

notification Is first given to the building administrator, and that such 
visits shall not Interrupt work or the normal school operation. 

4:5 Sc hool M eet ing s 

4:5.1 At the end of a faculty meeting, a Federation representative may announce 
a Federation meeting or meetings. 

4:6 GeneraL.ft.oyisJ.Qn3 

4:6.1 The Board agrees to make available to the Federation, upon request, any 
Information In its possession which Is a matter of public record which 
shall Include but not be limited to a duplicate copy of the annual audit 
and budget that Is submitted to the State Department of Education. 
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4:6.2 The Board shall make available to the Federation, upon request, a copy 

of the complete official minutes of all Board meetings. The Board agrees 
that the Federation may make copies of all or part of these minutes and 
documentations at reasonable expense. 

4:6.3 The Board shall provide the opportunity for the teachers to plan in- 
service workshops In conjunction with the administration. 

4:6.4 Each building principal will meet monthly at a time of mutual convenience 
with a representative of the Federation for the purpose of discussion on 
matters concerning the administration of this agreement. These meetings 
are not to be considered as negotiations and any conclusion arrived at 
as a result of such meetings shall not conflict with the collective 
bargaining agreement. 

4:6.5 Any proposed changes In rules, regulations, and/or policy affecting 
working conditions must be negotiated between the Board and the Fed¬ 
eration In accordance with N.J.S.A. Title 34. 

ARTICLE v 
WORKI NG CO NDITIONS 
5:1 Fair Employment Practices 

5:1.1 Any tenured employee’s suspension or dismissal for cause by the Board 
shall be controlled by N.J.S.A., 18A:6-10 et seq. 

3:1.2 Any non-tenured teacher who is not offered a subsequent contract by the 

Board will be given written reasons upon request. The teacher shall have 
the right to appeal In accordance with the mandates of Title 6, New Jersey 
Administrative Code, and the time frames specified therein and may be 
represented by a Federation official and/or legal representative except 
that failure to grant a contract to a non-tenured teacher shall not be 
grievable. 
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5:1.1 


The Board shall notify a teacher that his contract has or has not been 


renewed by April 10. Failure to notify Is considered a renewal. 

5:1.A The Board ensures that any Individual or group may take appropriate 
legal steps In their self-interest without fear of reprisal. 

5:2 Academic Freedom 

5:2.1 Employees shall have the freedom In the classroom to discuss, lo a 

balanced, objective manner, such topics as are relevant to their subject 
and appropriate to the grade level. Personal opinions, If stated, shall 
be Identified as such. 

5:2.2 Employees shall select textbooks, AVA materials, and other teaching aids 
used for Instructional purposes In the classroom, subject to the Board 
and/or administrative approval. 

5:2.1 Teachers shall rot lie mandated a prescribed. Inflexible methodology. 

5:1 Assignments 

5:1.) Tn the determination of assignments, the conveniences and wishes of the 

Individual teacher will he honored to the extent that those considerations 
do not conflict with the Instruction requJrements and best Interest of the 
school system and the students. Considerations shall be given to a 
teacher's area of competence, major and/or minor field of study, quality 
of teaching, performance and attendance record. An Involuntary assignment 
shall bn made only after a meeting between the teacher Involved, the 
Superintendent, and the principal or principals of the schools Involved 
at which time the teacher shall be notified of the assignment. 

5:1.2 The Board agrees that teachers shall receive their assignments for the 
next school year prior to the last day oT school. Changes required 
after this date will he mailed to their file address. 




5:3.1 Every high school and middle school teacher shall he guaranteed a lunch 
period of at least thirty (30) minutes. Elementary teachers shall be 
guaranteed a lunch period of at least Forty-Five (45) minutes except for 
occasions when assigned to* regular duty as per contract. Teachers shall 
not be restricted to their respective buildings during lunch periods. 

5:3.4 Non-teaching duties may be assigned according to State laws and applicable 
legal decisions. There shall be no discrimination based upon sex, race, 
religion, or age in the assignment of such duties. 

5:3.5 Academic preparation in the middle school and the high school shall not 
exceed four (4) In number, except on a voluntary basis. 

5:3.6 When a teacher Is required to relinquish a preparation period, he/she 
shall be compensated at the rate of $6.50 per class coverage for the 
1980-81 school year and $6.75 for the 1981-82 school year. 

5:3.7 Elementary preparation periods shall he scheduled at a minimum of 160 
minutes per week per teacher. 

High school and middle school preparation time shal1 be guaranteed at 
one (1) period per day per teacher. 

5:3.8 High school and middle school teachers shall normally have five (5) 

teaching periods per school day; however, In some select circumstances, 
there may be more than five (5) teaching periods in the middle school 
and high school which shall not set a practice prejudicial to the 
position of either party In the event of any arbitration of this 
quest Ion. 

5:4 Att endance R egist er 

5:4.1 No teacher shall he required to maintain a central attendance register. 


9 - 



5:5 Calendar 

5:5.1 A rrprrspntat l ve school calendar committee of six (6) members composed of 
two (2) administrators; two (2) certified employees, (M.T.F.T.); and two 
(2) non-cert \f Ied employees, (bus drivers, secretaries, etc.) shall meet 
to formulate a tentative calendar. The committee shall submit a recom¬ 
mended calendar to the Superintendent. Prior to Its adoption by the 
Hoard, the school calendar will he submitted to the Federation for Its 
sup,Rest Inns. 

5:5.2 The In-school work year for teachers employed on a ten (10) month basis 
shall not exceed l88 days. 

5:5.1 Subs tit u t e. Lesson T 1 ans 

Recognizing the need for adequate planning, teachers shall make available 
each day: lesson plans, schedules, seating plans, and other Information 
for the next school day or for longer periods as may he required by the 
principal, supervisor or department heads. These materials shall always 
be available for substitutes In a teacher's absence. 

5: 6 Class 1n t e rruptIons 

5:6.1 The administration In each building shall establish a given time period 
for normal, routine announcements. 

5:7 Emergency School ClosIng 

5:7.1 It shall be the duty of the Superintendent or his designee to make all 
decisions Involving the closing of schools. 

5:7.2 Tn the event that the schools are closed due to Inclement weather, the 

telephone chain for contacting and Informing bargaining unit members shall 
begin no laler than one (I) hour before the earliest reporting time. 
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5:8 Evalua tlons and P er aonne1 Files 

5:8.1 All observations and evaluations of a teacher shall he wade openly and 
with the full knowledge of the teacher. Each formal observation shall 
concern itself solely with the function or class observed. 

5:8.2 Evaluations and observations shall be signed by the teacher to signify 
that he has been given the opportunity to read the observation or eval¬ 
uation report. Signatures shall not be construed to indicate agreement 
with or acceptance of the observation or the evaluation. 

5:8.3 If a teacher is dissatisfied with an observation or evaluation, he may 

make a written statement or response and have it permanently attached to 
the observation or evaluation and made part of the permanent file. 

5:8.4 The evaluation of teachers shall be in accordance with the guidelines 
developed by the State Department of Education. Teachers shall be 
informed of the district’s evaluation policy and procedures at the 
beginning of each school year, and new teachers shall be so informed 
at the time they receive their initial assignment. 

5:8.5 The district shall continue not requiring teachers to submit to video 
tape or electronic evaluation or observation. 

5:8.6 No teacher will be disciplined, reprimanded, reduced in rank or compensa¬ 
tion without Just cause. It is further assumed that constructive crit¬ 
icism or help offered a teacher Is both a duty and a responsibility laid 
upon the principal and/or supervisory staff by the School Board and the 
Superintendent in order to help In the professional growth and competence 
of the teacher Involved. This action, when necessary, must not he 
interpreted as discipline or reprimand. 
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r i: 8. 7 No material derogatory Vo a teacher’s conduct, service, character or 

persons! ity shall h<? placed In Ills personnel file without Just muse; 
and the teacher shall have an oppor tun Ity to review l he material. The 
teacher shall acknowledge that he has had the opportunity to review such 
material by affixing bfs signature to the copy to he filed with the express 
understanding that such signature in no way Indicated agreement with the 
contents thereof. The teacher shall also have the right to submit a 
written answer to such material and his material shall be reviewed by the 
Superintendent or Ills designer and attached to the file copy. 
r >: 8. R The Hoard agrees to treat all personnel files confidentially. All teacher 

flies containing evaluations and materials relating to teacher performance 
shall be treated in tl»e following manner: 

a. The Hoard shall provide, at reasonable cost to each requesting 
teacher, copies of the records and reports contained therein. 

b. A teacher shall have the right to inspect the contents of his file. 

c. A teacher shall have the right to answer any material filed and 
Ills written answer shall be attached to the file copies. 

d. Although tiie Hoard agrees to protect the confidentiality of 
personal references, academic credentials, and other similar 
documents, it shall not establish any separate evaluation file 
which is not available for the teacher's inspection. 

*>:R-9 A teacher and his methods shall not be criticized in the presence of a 
student by any administrator without Justifiable, substantive reasons. 
5:8.10 If any complaint regarding a teacher is made to the admin!strat ion which 
is used in a written evaluation or disciplinary hearing, the teacher 
shall lie afforded an opportunity to respond to such charges. ff the 
charge Is unjustified, the charge shall he removrd from the flic. 
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5:9 


Meetin gs 

The Board agrees that faculty meetings shall he limited to a maximum of 


5:9.1 

two (2) per month per building. 

5:9.2 The Board agrees that required teacher attendance shall he limited to a 

maximum of three (3) evening meetings per year for the purposes of parent 
conferences (2) and open house (1). 

5 : Fay for Trav el 

5:10.1 Teachers required to use their personal automobile in the performance of 
their assigned duties will be compensated at the rate of nineteen (19) 
cents per mile. 

5:11 Pupil Grades 

5:11.1 The teacher shall maintain the responsibility to determine grades and 

other evaluations of students within the grading policies of the Monroe 
Township School. District based upon his professional judgment of available 
criteria pertinent to any given subject area or activity to which he is 
responsible. Mo grade or evaluation shall be changed without notification 
and the opportunity for consultation. 

5:11.2 A teacher will be consulted prior to the promotion of a student by the 
administration when this promotion Is in conflict with the teacher’s 
recommendation for retention. 

5:12 Resp onsibility for M onie s Collected 

5:12.1 No teachers will be held responsible in the event that monies they are 

required to collect are lost or stolen. However, each teacher is expected 
to exercise reasonable care In the handling of these monies. 

5:13 Sol ic itation 

5:13.1 Vendors shall not solicit their wares at faculty meetings. 
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5: 1A School Day 

StIA.I The work day for teachers shall he six (6) hours and forty-FIve (A5) 
minutes. 

5:IA.2 No teacher shall he required to clock In or clock out by hours and minutes. 

ARTICLE VI 

TEA CMF.RFAC ] LIT l ES AN D RIGHTS 

6:1 Facilities 

6:1.1 The Board agrees to provide in each school hull ding a clean, attractive, 
and comfortable employee's lounge. 

6:1.7 No teacher shall he required to purchase lounge furniture or furnishings. 

6:1.3 Restrooms shall he maintained in each building for each sex for exclusive 
use of employees. 

6:1 .h Special clothing will he provided: smocks for art and home economics, 
lah coats for science, shop aprons for Industrial arts, and proper 
laundering services for all clothing provided. 

6:1.5 No teacher shall he required to conduct his duties under unsafe or 
Inzardous conditions. 

6:? Rights 

6:?.l Each l earlier shall lie provided sufficient pencils, paper and ditto 
masters necessary to perform his teaching duties. 

6:2.2 The Board agrees to provide a copy of the negotiated collective bargaining 
agreement to each employee, plus twelve (12) copies for Federation 
purposes. The cost is to he borne by the Board. 

6:7.3 Each teacher shall he provided a File cabinet, storage space, and other 

necessary equipment and supplies In order to perform Ills assigned duties. 

6:2.A Each teacher shall have available audio-visual equipment necessary to 

perform his teaching function. It Is understood that reasonable effort 
will he made to maintain such equipment. 
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6:2.5 Whenever a teacher Is required to appear before the Board or Super Intendent 
concerning a disciplinary matter, he shall he given written prior notice 
of the purpose of such meeting and shall he entitled to have a Federation 
representative present to agslst and advise him during such meeting. 

6:2.6 Any teacher who requests a meeting with any other administrator concerning 
a disciplinary action shall be entitled to same and may have a Federation 
representative present. 

ARTICLE VII 
LEAVES OF ABSEN CE 

7:1 Sick Lea ve 

7:1.1 There shall be ten (10) sick days with pay per year. If the first year 
teacher Is sick during any one month beyond the number of sick days 
accumulated and loses pay because of this, the financial Joss will be 
corrected at the end of the year if the teacher has not been absent for 
sickness beyond the number of accumulated sick days which is ten (10) 
days for the first year teacher. 

7:1.2 All employees absent In excess of three (3) days shall attach a physician’s 
certificate to the absence record and forward to the Central Office. In 
cases of questionable recurring absence, the employee, administration and 
the H.T.F.T. building representative will be advised and a physician’s 
certificate may be required for each subsequent absence In accordance with 
Title 1 BA-30.4. 

7:1.3 Teachers shall be given a written accounting of accumulated sick leave 
days no later than September 30 of each school, year. 

7:2 Deat h In Fa mily 

7:2.1 In the event of death in the immediate family, teachers shall he granted 
with pay for attending the deathbed or funeral as hereinafter stated: 
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1) An allowance of f I vp (5) days shall be granted In the rase of 
death In any of the following: 

a. employee's parml's, spouse, children, brothers, sisters 
and other persons residing ns a member of the household 
of the employee. 

b. legally adopted members oF the family and step-relationships 
as outlined In 1-n. 

7) An allowance of four (A) days shall be granted to attend the 
funeral of parents of the employee's spouse. 

1) An allowance of three (1) days shall be granted to attend the 
funeral of any of the following: 

a. uncle, aunt, grandparents, and grandchildren of the employee 

b. hrother-ln-law, slster-1n-1aw, son-in-law, and daughter-in- 
law of the employee 

A) Tn the event of a teacher or student death In Monroe Township 
School District, the principal or immediate supervisor oT said 
teacher or student shall grant to an appropriate number of 
teachers sufficient time off to attend the funeral. 

7:1 Personal Leave Days 

7:1.1 AM teachers are entitled to two (7) personal leave days without requiring 
In advance the specific approval of the administration, subject to the 
following restrictions: 

a. Except In the event of an emergency making such notice Impossible, 
at least forty-eight (AR) hours notice shall be given In order to 
provide for substitutes. 

h. Such leave shall not he granted Immediately prior to or after any 
scheduled vacation or school holiday. 
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c. Such leave days will be used for bona fled personal business 
normally unable to be completed after normal school hours such as 
appearance In court, real estate settlement, TPS review, physical 
exam for the armed forces, graduation when receiving a degree. 

d. F,ach teacher, upon return, shall sign a statement that the leave 
day was taken under these guidelines. 

e. Up to one (1) personal leave day per year, if unused, may be applied 
to a teacher’s accumulated sick leave. 

7: 4 Professional Lea ve Day s 

7:4.1 There shall be two (2) professional days granted at the discretion of the 
Superlntendent or his designee. 

7:5 Child-Rearing Leave 

A teacher anticipating birth of his/her child may apply for and will be 
granted an unpaid leave of absence subject to the following: 

7:5.1 he/she provides medical certification of the anticipated date of birth; 
7:5.2 applies In writing for such leave no less than sixty (60) days prior to 
the commencement of leave; 

7:5.3 continues such leave until the beginning of the next academic year; 

7:5.4 such teacher may apply also for an additional one (1) year leave awl such 
leave shall be granted. Application for such extension must be made no 
later than April 1 of the prior school year; 

7:5.5 child-rearing leave shall not exceed a maximum of two (2) academic years; 
7:5-6 entitled benefits at the time of commencement of child-rearing leave 
shall be frozen until return from such leave; 

7:5.7 any teacher may apply for and will be granted tills leave in the case of 
adoption by the teacher of a child five (5) years of age or younger 
under the same terms as specified herein; 
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7 : *5. R 


a tnnclier on such leave may apply for reinstatement during this leave 


and shall hr reinstated provided that a suitable vacancy exists; 

7:5.9 a teacher on such leave may apply for placement on the substitute 
teaching list at the substitute per dlero rate. 

7 :6 Sabbat 1ca1 Leave 

7:6.1 A sabbatical leave may bp granted to a teacher by the Board for study 
Including study In another area or for other reasons of valvie to the 
school system. The sabbatical leave may not he used for acquiring a 
Bachelor's Degree. The program of study shall be presented In writing 
to the Super I titendent of Schools for approval upon application for the 
sabbatical leave. Sabbatical leave may be granted, subject to the 
fnllowing conditions. 

a. 1 r there are sufficient qualified applicants, sabbatical leaves 
may be granted to a maximum of two ( 2 ) professional staff at any 
one time. 

h. Requests for sabbatical leave must be received by the Superintendent 
In writing In such form as may be mutually agreed upon by the 
Federation and the Superintendent, no later than December 1 and 
action must be taken on all such requests no later than February 15 
of the school year preceding the school year for which the sabbatical 
Is requested. 

c. The teacher must have completed at least seven (7) full years of 
service In the Monrne Township School District to qualify. 

d. A staff member on a sabbatical leave (either for one-hair (' 5 ) of 

a school year or a full school year) shall be paid by the Board at 
fifty-five (55) percent of the salary according to the regular payroll 
procedure established for the school district and shall be eligible for 
the normal Insurance coverage offered regular employees For one com¬ 
pleted academic year beginning In September and end lug In dune. 
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No sick leave time shall accrue during the period the employee is 


e. 

absent from service; however, unused sick leave shall he restored 
without loss when the employee returns to regular teaching duties. 

f. The salary payments under this clause should be decreased by any 
amount that it plus any grant In aid that may be received by the 
teacher exceeds his expected salary. 

g. Upon return from sabbatical leave, a teacher shall be placed on 
the salary schedule at the level which he would have achieved had 
he remained actively employed in the system during the period of 
his absence. A contract shall he formulated and signed by both 
parties requiring the teacher to return to the school system for 
two (2) years, otherwise the salary paid by the Board during the 
sabbatical shall he returned. 

7:7 Jur y Duty 

7:7.1 An employee required to serve on Jury duty shall be paid the difference 

between jury duty fee and salary. After such service, the employee shall 
be reinstated in the same position he held prior to Jury duty with no 
penal ties. 

Each teacher assigned to jury duty shall advise the Superintendent in 
writing within five (5) school days of receiving not ification. 

7:B Extended Leave s 

7:8.1 An extended leave of absence without pay up to two (2) years shall be 

granted to tenured teachers who join the Peace Corps, Vista, The Teacher 
Corps, or serve as an exchange teacher, and who are full-time partici¬ 
pants in any such programs. It is agreed that teachers taking leave 
under this section shall be limited to not more tlinn two (2) percent of 
the teaching staff at any one time. 
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7: R. ? 


If i f» further agreed that such I cave and similar long-term leaves of 


absence once granted shall not bp repented li> loss than seven (7) years 
and that similar requests from other eligible teachers shall have priority. 

7:R.1 Ml requests for extended leaves of absence will be filed with the Super¬ 
intendent In writing at least three (1) months prior to the end of the 
school year and slid]1 he confirmed by the Superintendent as soon as 
possible thereafter. Such requests shall contain the purpose of the 
leave and the expected beginning and termination dates. 

7rR.6 All benefits to which a tenured teacher was entitled at the time of a 
leave of absenr« without pay commenced. Including unused nrcumulated 
slrk leave ami credits toward sabbatical eligibility, shall be restored 
upon bis return. 

7:8.5 Teachers on leave of absence without pay for study and related professional 
experience shall be permitted to perform substitute teaching services. 

7:8.f> A teacher shall lie granted an extended leave of absence without pay for 
extreme medical reasons. This leave may apply to the teacher's spouse, 
children or parents. Valid medical certifIcatIon shall he presented at 
the time of the request. Such leave shall be for the remainder oT the 
school y®ar. 

7:9 Military Leave 

7:9.1 A military leave of absence without pay shall be granted to a tenured 
teacher Inducted in the armed forces for a required length of service, 
according to the terms of the Selective Service and Training Act of 197 iO 
and subsequent amendments by Congress. Upon return to the school system, 
such teacher shall he placed on the step of the salary scale as required 
by law without forfeiture of any eligible seniority to a tenured teacher. 

7:9.7 Teachers called for reserve duty shall receive pay as provided for In 
N. .1. S. A . , IR:?T-1, provided they Immediately notify the admlrtlsl rat Inn 

in writing and request of the government agency In writ Ing that such 
requI remenl for duty he scheduled during non-teaching time. 
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ARTICLE VTIt 


SOMMER SCHOOL. ROHR INST RUCTION, TITLE PROGRAMS 

8:1 AIL openings for positions in the accredited summer school, home Instruc¬ 

tion, Federal projects and other special programs shall be posted by the 
Superintendent in each school. 

8:2 Summer school openings shall be posted not later than .Tune 1, and those 

teachers who have been employed shall be notified not later than June 15. 
All summer school positions are dependent upon student enrollment. 

8:3 In filling such positions, considerations shall be given to a teacher’s 

area of competence, major and/or minor field of study, quality of teaching 
performance, attendance record and length of service in the Monroe Township 
School District. 

8:4 The salary for teaching sunnier school shall be $525.00 per two (2) hour 

session for 1980 and $550.00 per two (2) hour session for 1981. 

8:5 Home Instruction shall be compensated at the rate of $8.75 per hour for 

1980-81 and $9.00 per hour for 1981-82. 

ARTICLE IX 

PROMOTIONS, TRANSFERS, AND VACANCIES 

9:1 AIL teachers shall have the right to request a transfer. Such request 

may indicate preference of grade, subject, and/or department assignment. 
Transfer requests must be made in writing to the Superintendent within 
thirty (30) calendar days prior to April 30. Specific Justification 
for the transfer must then be submitted in writing and the employee 
requesting such transfer may arrange a meeting with the Superintendent or 
his designee to consider or review the request before any decision is made. 
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Tills Is not to preclude requests at :my other time during tho school 
year lor openings whlrli may subsequently occur. Determination on nil 
rpqiiosl.fi Tor transfers resides with the Board. 

9:2 If n teacher Is to he transferred to another building Involuntarily, 

then such teacher shall he p.lvon advance notice. If possible and shall 
also have the right to meet with the administration to discuss such 
rlinnge. If the teacher Is still dissatisfied with the administrative 
determination, then a grievance may he filed. Tt Is expressly under¬ 
stood that such grievance may not proceed beyond the Board level and 
that final determination concerning such transfer resides with the Board. 

9:1 All vacancies In promotional positions shall be posted In all buildings 

within the district fifteen (15) working days prior to application dead¬ 
line. The notice posted shall Include the title of the position nr 
positions, the procedure for applications, and a brief description of 
the necessary qualifications. Vacancies In teaching positions shall be 
posted during the school year within fifteen (15) working days prior to 
application deadline and shall specify grade level (where applicable) 
and building. Transfer during the school year resides solely with the 
school district, within the limits of this Agreement. 

9;A All vnenncles arising bemuse of new or Special project positions shall 

he posted In every school clearly setting Forth a description of and the 
qualifications necessary for the position Including the duties and salary. 

ARTUXE X 
CURRICULUM 

10:1 Curriculum decisions will not he made without the consultation of lhe 

family responsible for the Institution of said changes. Tho Federation 
shall he advised of all proposed curriculum changes. 


7? 




10:2 


Teachers who are required to work during the Rummer or beyond the regular 


11.1 


11.2 


11:3 


11:4 


11:5 


workday on researching, writing, or budgeting curriculum changes shall he 
compensated at the rate of $8.75 per hour for 1980-R1 and $9.00 per hour 
for 19B1-R2. 

ARTICLE XT 

BENEF ITS AND MEDICAL COVE RAGE 

The Board agrees to pay the full cost for family coverage for all full-time 
employees for the 750 Plan of Blue Cross, Blue Shield, Rider ,1 and Major 
Medical for the school years 1980-82. 

The Board will pay full cost for employee and family for a $1.00 co-pay 
prescription plan. 

The Board agrees to pay up to $150.00 toward the annual premium of a dental 
Insurance program for the 1980-81 school year. Teachers shall contribute 
any premium cost In excess of $150.00. 

The Board agrees to pay up to $200.00 toward the annual premium of a dental 
Insurance program for the 1981-82 school year. Teachers shall contribute 
any premium cost In excess of $200.00. 

Any teacher who has a regular, permanent or standard certificate Issued by 
the State of New Jersey who takes a course or courses in the academic field 
he teaches to better his teaching profession shall be reimbursed for tbe 
tuition for such courses according to the following: 

a. Grade C or better or pass — up to $425.00 for tuition in 
1980-81 and $450.00 for 1981-82. 

b. Approval for tuition reimbursement must be secured T rom tbe 
Superintendent prior to the teacher taking the course. 

c. Courses not directly related to the teaching area may be 
considered upon application and permission of the Superintendent.. 
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11:5 


Tlio Board shall provide a description of lnsuranre coverage and benefits 


to each employee. 

11:6 Upon retirement from tills district, a teacher will he reimbursed Tor 

unused nick leave If lie or she has accumulated at least 150 sick leave 
days. Payment shall be based on 25 percent of the per diem rate For the 
B.A. Step 1 starting salary of the retirement year. 

ARTICLE XII 
SA1.AR I ES 


12:1 Method of Payment 

a. All certified personnel not working on a twelve (12) month basis 
will be paid on a ten (10) month basts with the option of being 

on a summer reserve plan. Ten (10) percent of the contract salary 
Is held In reserve for the employee. The balance accumulated will, 
be disbursed to the employee automatically In four (A) checks on 
the 15th and the last day of the months of July and August or all 
four checks may he disbursed the last day of school. 

b. It Is the. responsibility of the personnel Involved to notify the 
.Secretory of the hoard oF Education In writing by or before August 1 
of each year of his preference, and if the summer reserve plan Is 
solprted, to either pick up the summer chocks In the Board Secretary's 
office or supply him with a so 1T-addressed, stamped envelope to mall 
these checks. Anyone falling to notify the Board Secretary of his 
preference by August I will automatically bo placed on the ten (10) 
month plan. 

c. An employee may not change his decision on the pav plan selertcd 
for the coming school, year after August 1 of the year Involved. 
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12:2 


SALARY SCHEDULE - 1980-81 


STEP 

BA 

BA+15 

BA+30 

HA 

MA130 

1 

11,600 

-- . 

warn 

12,900 

12,750 

2 

12,000 

— 

mm 

12,800 

13,150 

3 

12,600 

— 

13,100 


13,750 

4 

13,100 

13,300 

13,600 

13,900 

19,250 

5 

13,600 

13,800 


14,400 

19,750 

6 

19,100 

19,300 


19,900 


7 

19,600 


15,100 

15,900 


8 

15,100 

15,300 

15,600 

15,900 

16,250 

9 

15,600 

15,800 

16,100 

16,900 

16,750 

10 

15,900 

16,100 

16,900. 

16,700 

17,050 

ii 

16,200 

16,900 

16,700 

17,000 

17,350 

12 

16,700 

16,900 

17,200 

17,500 

17,850 

13 

17,000 

17,200 

17,500 

17,800 

18,150 

14 

17,900 

17,600 

17,900 

18,200 

18,550 

15 

17,800 

18,000 

18,300 

18,600 


16 

18,100 

18,300 

18,600 

18,900 


17 

18,500 

18,700 

19,000 

19,300 

19,650 

18 

18,800 

19,000 

19,300 

19,600 

19,950 

19 

19,100 

19,300 

19,600 

19,900 

20,250 

20 

19,500 

19,700 

20,000 

20,300 

20,650 


* An additional $650 for those over 20 years service. 
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17:1 


SALARY SCHEDUt 


STEP 


BA 


BA+15 


1981-82 


BA+30 

HA 

MA+30 

12,900 

13,200 

13,550 

13, '.00 

13,700 

14,050 

13,900 

14,200 

14,550 

14,400 

14,700 

15,050 

© 

c 

O' 

15,200 

15,550 

15,400 

15,700 

16,050 

1 r >, 900 

16,200 

16,550 

16,400 

16,700 

17,050 

18,900 

l7,200 

1 7,550 

17,400 

17,700 

18,050 


18,100 

18,450 

IS,100 

18,400 

18,750 

18,600 

IB,900 

19,250 

19,000 

19,300 

19,650 

19,400 


20,050 


20,100 

20,450 

20,200 

20,500 

20,850 

20,600 

20,900 

21,250 

21,000 

21,300 

21,650 



















12:* 


ATH LET IC SALARY G UIDE - 1980-81 


PO SITION ___ l _ 2__3__ * _£ 


Football 

- 

Mead 

9 00 

1,090 

1,200 

1,310 

1,525 

u 

_ 

Assistant 

680 

735 

790 

845 

900 

Soccer 

_ 

Head 

845 

900 

955 

1,010 

1,060 

ii 


Assistant 

625 

680 

735 

790 

845 

Hockey 

- 

Head 

815 

870 

925 

9R0 

1,035 

" 

- 

Assistant 

600 

655 

710 

760 

810 

Boys Bafiketbntl 

- 

Head 

980 

1,035 

1,090 

1,145 

J ,200 

" 

- 

Assistant 

570 

625 

680 

735 

790 1 

Girls Bosketbn 11 

- 

Mead 

900 

955 

1,010 

1,065 

1,120 

H 

- 

Assistant 

515 

570 

625 

680 

735 

Indoor Track 

625 

680 

735 

790 

84 5 

Track 

- 

Head 

870 

925 

980 

1,035 

1,090 

« 

- 

Assistant 

625 

680 

7 35 

790 

8*5 

Basebnl1 

- 

Head 

870 

925 

980 

1,035 

1 ,090 

«• 

- 

Assistant 

625 

680 

735 

790 

84 5 

Softball 

- 

Head 

790 

8*5 

900 

955 

1 ,010 

" 

- 

Assistant 

570 

625 

6R0 

735 

790 

Tennis 

- 

Mend 

670 

725 

780 

835 

890 

" 

_ 

Assistant 

590 

645 

700 

750 

800 

Golf 

430 

485 

540 

595 

650 

CheerleadlnR 

- 

Head 

565 

620 

675 

730 

785 

it 

- 

Assistant 

455 

510 

565 

620 

675 

Wrest 1lng 

_ 

Head 

975 

1,030 

1,085 

1,140 

1,190 

" 

- 

Assistant 

620 

675 

7 70 

785 

840 

Cross Country 

- 

Head 

680 

735 

790 

845 

900 


- 

Assistant 

515 

570 

625 

680 

735 

Glrts Track 

_ 

Head 

855 

910 

965 

1,020 

1 ,075 

it 

- 

Assistant 

610 

665 

720 

775 

830 

Athletic- Director 

- 

2,790 
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12: 5 


ATHLET1 C SALARY GUIDE - 1981-82 


POSITION 



] 

2 

3 

4 

5 

Fnotba 1 1 

- 

Head 

i, nr,3 

1,185 

1 , 100 

1,420 

1,650 

■■ 


Assistant 

740 

800 

860 

920 

975 

Soccer 

- 

Mead 

920 

975 

1,015 

1.100 

1,(55 

" 

- 

Assistant 

680 

740 

800 

860 

920 

Hockey 

- 

Head 

R90 

950 

1,010 

1 .065 

1,125 

" 

- 

Assistant 

650 

710 

770 

830 

890 

Roys Rnskelbnll 

- 

Mead 

1 ,065 

1,125 

1,185 

1,245 

1,100 

" 

- 

Assis tnnt 

620 

680 

740 

800 

860 

Girls Rnsketbn 1! 

- 

Mead 

975 

1,035 

1,100 

1,155 

1,21.5 

" 

- 

Assistant 

560 

620 

680 

740 

800 

Indoor Track 



680 

740 

800 

860 

920 

Track 

- 

Mead 

950 

1,010 

1,070 

1,125 

1,185 

•• 

- 

Assistant 

680 

740 

800 

860 

920 

Bnseba 11 

- 

Mead 

950 

1,010 

1,070 

1,125 

1,1 85 

” 

- 

Assistant 

680 

740 

800 

860 

920 

So Ftbn 11 

- 

Head 

R60 

920 

975 

1,015 

1,100 

" 

- 

Assistant 

620 

680 

740 

800 

860 

Tenn 1 s 

- 

Head 

710 

790 

850 

910 

965 

" 

- 

Assistant 

640 

700 

760 

820 

875 

Col f 



470 

530 

585 

645 

705 

Chop r 1 pad 1 up. 

- 

Head 

615 

675 

735 

795 

850 

" 

- 

Ass 1 stant 

495 

555 

615 

675 

710 

Wrosi1l or 

- 

Men d 

1 ,060 

1,120 

1,180 

1,240 

1 , 100 

» 

~ 

Ass 1stant 

675 

735 

795 

855 

915 

Cross Country 

- 

Head 

740 

BOO 

860 

9 20 

975 

" 

- 

Assistant 

360 

620 

680 

740 

800 

Cl r 1 s Track 


Head 

910 

990 

1 ,050 

1,110 

1,165 

" 

- 

Assistant 

665 

720 

780 

840 

900 

Athletic Director 

_ 

3,040 












12:6 


EXTRA ACTIVITY SCHEDULE 




1980-81 

1981-82 

Senior Class 


575 

625 

Junior Class 


450 

500 

Sophomore Class 


400 

450 

Freshman Class 


375 

425 

Band Director 


1,000 

1,050 

Choir Director 


550 

575 

Operetta 


700 

750 

Drill 


500 

535 

Tvirlers 


275 

300 

Rifle 


2 75 

300 

Summer Band 


375 

400 

Drama Club 


550 

600 

Stage Crew 


525 

550 

A 


400 

425 

Scenery Design 


450 

475 

Yearbook 


900 

975 

Student Council 


550 

600 

Department Chairman 


550 + 25 per 
teacher 

600 + 25 per 
teacher 


Band Director 

425 

450 

Chorus Director 

380 

425 

Newspaper 

380 

425 

Student Council (2) 

380 

425 

Football (2) 

220 

240 

Hockey (2) 

220 

240 

Basketball (4) 

220 

240 

Softball (4) 

220 

240 

Track (2) 

220 

240 

Gymnastics (2) 

220 

240 

Interscholastic 

350 

400 

Basketball (4) 



Athletic. Director 

2,790 

3,040 
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12:7 tt if? understood th.it Appointment to T or lack of Appointment to, or 

rot potion in a vol tint Ary position is not grlevable. 

12:8 A lint of aval fable supplemental positions shall be presented by the * 

Board to the Federation by September 30. The Federation will be notified 
ns positions are filled thereafter. 

ART I Cl,F XITI 
GENERA!, 

Concerning terms and conditions of employment, the Board agres that it 
will make no changes In the rules and regulations of the Board witbout 
prior negotiations as governed by Title 34. 

Twenty-five (73) dollars per school year shall be allocated to each 
teacher for the purpose of purchasing educational materials to become 
part of the property of the school district. 

No Board policy or rule will conflict with this Agreement. The Board 
retains all rights and powers granted to it under applicable statutes, 
except as specified herein to manage the school district. 

Any teacher absent due to illness beyond annual sick leave and accumu 1 a ted 
sick leave may request the differential pay between his/her regular pay 
and the substitute rate. Such determination shall be at the discretion 
of the Board upon recommendation of the Superintendent on a case by case 
bnsis. 

ARTICLE XtV 

NEGOTIATIONS AND Sl'CCFSSOR AGREEMENT 

1.4 The parties agree to commence negotiations in accordance with the require¬ 

ments of N..I.S.A., Title 34. 


13: I 


13:7 


13:3 


13:4 
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ARTICLE XV 


GU ARANTEE C LAUSE 

15:1 During the term of this Agreement, the Board will appropriate in its 

annual budget sufficient monies to provide for, maintain and guarantee 
every economic provision set forth herein. 

The Board further agrees that nothing contained herein shall he inter¬ 
preted and/or applied so as to eliminate or reduce nor otherwise change 
or detract from any teacher benefits or past practice in a labor relations 
sense existing prior to its effective date. 


15:2 This Agreement incorporates the total understanding of these negotiations 

by the Board and the Federation. 

\ ARTICLE XVT 

* . 

^ CONFORMITY TO LAW 

16 Should any provision of this Agreement be held or determined by any Court 

or agency having jurisdiction to he invalid or unenforceable, then same 
shall not invalidate the other provisions hereof that are severable 
therefrom. 

ARTICLE XVII 
DURATION 


17 This Agreement shall commence July 1, 1980, and shall conclude on 

June 30, 1982. 


MONROE TOWNSHIP 
FEDERATION OF TEACHERS 


& 


MONROE TOWNSHIP 
BOARD OF EDUC ATION 


PRESIDENT 


PRESIDENT 





NEGOTIATIONS CHAIRMAN 






SECRETARY 
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